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Guangdong Jinye Precious Metals Co., Ltd. (hereinafter referred to
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as the "Company") is mainly engaged in the production, processing, and
sales of non-ferrous metals. The company supports the achievement of
the goals of the London Bullion Market Association's "Re_sponsible
sourcing Plan", and closely cooperates with customers and partners
upstream and downstream of the supply chain to jointly comply with the
requirements of the LBMA management system and build a sustainable
industrial chain. The company and supply chain providers are fully aware
of and comply with all applicable laws and regulations, industry
requirements, International Labour Organization and United Nations

conventions and other regulations regarding employee protection in their



registered and operating locations. The company and supply chain
providers jointly abide by the following agreements:
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The company's recruitment work must comply with the relevant
laws and regulations of the country or region where it is located,
including but not limited to: preventing involuntary labor and ensuring
that all work is purely voluntary. Involuntary labor includes transporting,
hiding, recruiting, transferring, receiving or hiring personnel through
threats, coercion, coercion, abduction, fraud, or payment of compensation
to anyone who controls others, in order to achieve the purpose of
exploitation, The original identity documents issued by the government
shall not be seized. At the same time, the company must ensure that the

employment conditions of the contract signed with the workers are



clearly expressed in language understood by the employees. The
company requires the elimination of all forms of forced and compulsory
labor, including but not limited to physical and sexual violence, debt
based labor, salary withholding, restricted movement, seizure of identity
documents, threats to report or complain to the authorities, and other
situations.
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The company shall not engage in human trafficking or any form of
slavery, coercion, debt repayment, indenture, or prison labor.

2023 4, B KGN BER A SFAT IR T EBR, 1 F
BB AT AES, FEEE, WphEEEN TRk
WE . ZmBR, RIEER T RAEMH R 05 & SR %2
FHANATH, RILRATERES I ITHEMT ],

In 2023, the company and supply chain providers strictly implement
such management policies. The company and supply chain providers
supervise and implement this policy through various means such as
commitment letters, questionnaire surveys, and on-site visits, ensuring
that there are no forms of forced or trafficked labor on the way, and

ensuring that employees voluntarily participate in work and labor.



